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       Distribution C 
 
FROM:  SAF/MR 
              1660 Air Force Pentagon 
              Washington, DC  20330-1665 
  
SUBJECT:  Additional DAF Implementing Policy on Prioritizing Military Excellence and 

Readiness – Identification and Gender Marker Change Guidance     
 
  
References:  (a) EO 14183 Prioritizing Military Excellence and Readiness, 27 Jan 2025 
    (b) OUSD  (P&R) Memorandum, Additional Guidance on Prioritizing Military 

Excellence and Readiness, 26 Feb 2025  
                     (c)  OUSD (P&R) Memorandum, Clarifying Guidance on Prioritizing Military 

Excellence and Readiness: Retention and Accession Waivers, 04 Mar 2025 
       (d) OUSD (P&R) Memorandum, Prioritizing Military Excellence and Readiness: 

Military Department Identification, 21 Mar 2025  
                     (e)  OSD Memorandum, Implementing Policy on Prioritizing Military Excellence 

and Readiness, 8 May 2025   
                     (f)  SAF/MR Memorandum, DAF Implementing Policy on Prioritizing Military 

Excellence and Readiness, 9 May 2025 
                     (g)  OUSD (P&R) Memorandum, Prioritizing Military Excellence and Readiness: 

Implementation Guidance, 15 May 2025  
     (h) SAF/MR Memorandum, DAF Guidance on Retention and Accession Waivers, 

23 May 2025 
     (i) SAF/MR Memorandum, Additional DAF Implementing Policy on Prioritizing 

Military Excellence and Readiness, 23 May 2025    
        
 On 23 May 2025, SAF/MR provided additional implementation guidance to address 
voluntary separations/retirements and involuntary identification actions for Airmen and 
Guardians with a diagnosis of, or history of, or exhibiting symptoms consistent with, gender 
dysphoria.  This memorandum clarifies that Service members choosing voluntary separation will 
not have to repay any bonuses received prior to 15 May 2025.  The memo also provides 
additional guidance regarding identification and gender marker changes. 
 
 Pursuant to reference (g) the primary method of identifying Service members for 
involuntary administrative separation processing is managed through the Individual Medical 
Readiness (IMR) program.  Commanders with personal knowledge of a Service member in their 
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unit who has been diagnosed with gender dysphoria, or history of, or exhibits symptoms 
consistent with gender dysphoria must refer the member to the Airman Medical Readiness 
Optimization (AMRO) Board via Aeromedical Services Information Managements System 
(ASIMS) for IMR review as outlined in reference (i) NLT 6 July 2025 for RegAF and Space 
Force members and 7 August 2025 for ARC members.   
 

The AMRO Board will assess cases and issue written adjudication for members deemed 
incompatible with military service.  The AMRO Board’s written notification will provide details 
of the assessment findings, specific recommendations, and confirmation of the member’s status 
to the Commander.  Pending publication of DAF involuntary separation guidance implementing 
reference (b), paragraph 4.4, and reference (g), Separation Proceedings, Commanders shall 
coordinate with their servicing Staff Judge Advocate and initiate involuntary separation 
processing.  
 

Commanders shall counsel Service members on the requirement for personnel records 
and administrative systems (e.g. sex marker in the Defense Enrollment Eligibility Reporting 
System (DEERS)) to reflect biological sex in accordance with reference (b). Commanders must 
then notify the Military Personnel Flight (MPF) to process any actions necessary NLT 6 July 
2025 for RegAF and Space Force members and 7 August 2025 for ARC members.   
 

Consistent with existing law and Department policy, commanders shall protect the 
privacy of health information they receive under this policy in the same manner as they would 
with any other sensitive personally identifiable or protected health information.  Such 
information shall be restricted to personnel with a specific need to know; that is, access to 
information must be necessary for the conduct of official duties.  Questions and inquiries may be 
directed to the SAF/MR Executive Order Tiger Team at 
SAF.mreo.readinessTigerTeam@us.af.mil. 

 
 

 
     GWENDOLYN R. DEFILIPPI, SES, DAF 

Acting Assistant Secretary of the Air Force for     
Manpower and Reserve Affairs 

  
Attachment:  
SAF/MR Memorandum, Additional DAF Implementing Policy on Prioritizing Military 
Excellence and Readiness, 23 May 25    
  
  
cc: 
AF/A1 
USSF/S1 
NGB/A1 
AF/RE 
MAJCOM/A1 
FLDCOM/S1 
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